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TITLE 5 EXCEPTED  

VACANCY ANNOUNCEMENT 

 

ANNOUNCEMENT NUMBER: 20-162C      OPENING DATE:  5-May-20    CLOSING DATE: 26-May-20 

 

POSITION TITLE, SERIES, GRADE, AND POSITION NUMBER: 

Social Worker (Part-Time), GS-0185-12, T5912800 

KNOWN PROMOTION POTENTIAL: NONE      

SALARY RANGE:                    SUPERVISORY    MANAGERIAL  

$39,740.00-$51,664.00  PA     NON-SUPERVISORY/NON-MANAGERIAL  

LOCATION OF POSITION:   

161st Air Refueling Wing, Phoenix, Arizona 

APPLICATIONS MUST BE MAILED OR HAND CARRIED TO:  Human Resources Office, 5636 E. McDowell 

Road, Bldg M5710, Phoenix, AZ  85008-3495.  Applications must be received by close of business (1530 MST) on the 

closing date shown above or if mailed, postmarked no later than the closing date. The Human Resources Office will 

not accept applications that are mailed at government expense, exceptions to hard-copy delivery may be considered on case-

by-case basis. Please contact 602-629-4826/4834 for consideration. Faxed applications will not be accepted.  

 

AREA OF CONSIDERATION:  This is a National Guard Title 5 Excepted Service position and is Open to 

all US Citizens Individual selected will receive  an Indefinite  Appointment and may be converted to permanent based on 

availability of funds or position no longer being encumbered 

 

INSTRUCTIONS FOR APPLYING:  Individuals applying for vacancies with the Arizona National Guard may submit 

Optional Form 612 (Optional Application for Federal Employment), or a Resume. Application must contain the 

Announcement Number, Title and Grade(s) of the job being applied for. Personal information must include full name and 

address (including ZIP Code), Day and evening phone numbers (with area code). Work experience information should be 

limited to either paid or nonpaid experience directly related to the position that the individual is applying for and must 

include: Job Title, Duties and accomplishments, Employers name and address, Supervisors name and phone number, starting 

and ending dates, hours per week and salary. 

 

Applicants MUST submit a completed AZNG Form 335-2-R (Knowledge, Skill and Ability Supplement) or a 

separate document explaining how they meet each Knowledge, Skill and Ability listed below and a Resume or the 

Optional Form 612.  Applicant MUST submit college transcripts with application package.  Applicant MUST submit 

a completed Optional Form 306 with application package. 

 

VETERAN'S PREFERENCE: 

In accordance with 5 CFR §335.106, Veteran’s Preference will be considered for vacancies under merit promotion when 

an agency accepts applications from individuals outside its own workforce.  

  

REQUIRED DOCUMENTATION:  

Eligible veterans must claim their veterans’ preference on their resume and during the application process for federal 

positions using the proper documentation. To receive the 5 point preference (TP) rating the individual must provide 

member copy 4 of their Certificate of Release or Discharge from Active Duty (DD 214) for verification. To receive the 10 

point preference the Application for 10-Point Veterans Preference form (SF-15) must accompany application and 

additional documentation detailing characterization of service. 

 

EVALUATION PROCESS:  Each applicant must FULLY SUBSTANTIATE on their application how they meet the 

requirements listed in the specialized experience area; otherwise applicant will be considered unqualified for this position. 

Applications will be evaluated solely on information supplied in the application (OF 612) or resume.  Experience will be 



evaluated based on relevance to the position for which application is being made.  Include job titles, starting and ending 

dates (month and year), hours per week, salary, duties/accomplishments, employer(s) name and address, and supervisor(s) 

name/phone number and permission to contact. 

   

EDUCATION: 

 

Applicant MUST fulfill all of the requirements for the master's degree in social work in a school accredited by the 

Council on Social Work Education. 

 

Education must be accredited by an accrediting institution recognized by the U.S. Department of Education in order for it 

to be credited towards qualifications. Therefore, provide only the attendance and/or degrees from schools accredited by 

accrediting institutions recognized by the U.S. Department of Education.  

 

Failure to provide all of the required information as stated in this vacancy announcement may result in an ineligible rating 

or may affect the overall rating. 

 

CONDITIONS OF EMPLOYMENT: 

1.  Master’s in Social Work from an institution accredited by the Council on Social Work Education is highly desired. 

Other mental health degrees and training as identified in AFI 44-119 (Medical Quality Operations) are acceptable. 

Candidate must be a fully qualified Mental Health professional IAW AFI 44-119. 

2.  Must be able to obtain and maintain the appropriate security clearance.  

3.  This is a drug testing designated position. The incumbent is subject to random testing for drug use.  

4. Selective Placement Factor: Possess a current, unrestricted license to practice clinical social work independently in any 

one of the 50 states, the District of Columbia, Puerto Rico, or the U.S Virgin Islands.  

5. Position requires Basic Life Support (BLS) in accordance with local MDG policies. Must be obtained with 6 months of 

onboarding.  

6. Work may occasionally require travel away from the normal duty station on military or commercial aircraft. 

7. Incumbent may share on-call duty during weeknights and/or weekends on a rotational basis as required consistent with 

other mental health professionals of the same specialty performing like duties. 

8. This position may be identified as having “regular contact with children,” requiring a State Criminal History Repository 

(SCHR) check to be completed on any person selected for the position.  

9. Participation in the Direct Deposit/Electronic Funds Transfer Program.  

10. Federal employment suitability as determined by a background investigator.  

11. May be required to successfully complete a probationary period. 

 

EQUAL OPPORTUNITY:  The Arizona National Guard is an Equal Opportunity Employer.  Selection for this position 

will be made without regard to race, religion, age, national origin, sex, political affiliation, marital status, membership or 

nonmembership in an employee organization or any other non-merit factor. 

 

REASONABLE ACCOMODATION POLICY: 

Federal agencies must provide reasonable accommodation to applicants with disabilities where appropriate. Applicants 

requiring reasonable accommodation for any part of the application process should follow the instructions in the job 

opportunity announcement. For any part of the remaining hiring process, applicants should contact the hiring agency 

directly. Determinations on requests for reasonable accommodation will be made on a case-by-case basis.  

 

A reasonable accommodation is any change to a job, the work environment, or the way things are usually done that enables 

an individual with a disability to apply for a job, perform job duties or receive equal access to job benefits.  

 

Under the Rehabilitation Act of 1973, federal agencies must provide reasonable accommodations when:  

An applicant with a disability needs an accommodation to have an equal opportunity to apply for a job. 

An employee with a disability needs an accommodation to perform the essential job duties or to gain access to the workplace. 

An employee with a disability needs an accommodation to receive equal access to benefits, such as details, training, and 

office-sponsored events. 

 

You can request a reasonable accommodation at any time during the application or hiring process or while on the job. 

Requests are considered on a case-by-case basis.  

 



Learn more about disability employment and reasonable accommodations or how to contact an agency. 

 

Relocation Incentive may be offered:   YES    NO  

PCS may be offered:    YES    NO  

NOTES:   

NOTE:  Position is announced as part-time, not to exceed 20 hours per week. Position may later expand to full-time. 

NOTE: Must possess a valid state driver's license and qualify to operate a government motor vehicle.  

NOTE: Within 60 days of appointment, employee must have a favorable completion and awarding of a Tier 3 background 

investigation as directed by DoD and NGB to conduct duties and responsibilities as a Director of Psychological Health 

employee.  

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED FOR SUCCESSFUL PERFORMANCE IN THIS 

POSITION: 

Each applicant should fully justify on their application how they meet each KSA listed below using AZNG Form 

335-2-R to reference the justification. 

1. Professional knowledge of social work practices, principles, and theories to develop and implement comprehensive 

primary and secondary prevention programs that address effective programs to prevent or lessen the impact of a wide range 

of psychosocial and environmental problems.  

 

2. Professional knowledge of a wide array of psychological problems and disorders that affect adults, families, and 

organizations, particularly military and government related, and the varied resources needed to treat them.  

 

3. Excellent skills in oral and written communication to include report writing and maintaining proper records to document 

services provided, including patient care, follow up, and referrals. 

  

4. Ability to administer and interpret select psychological and needs-assessment measures. 

  

5. Ability to assess individual, family, group, and community needs, provide a wide array of preventive and problem solving 

resolutions as indicated.  

 

6. Skill in applying psychological and social work methods and theory in an outpatient clinical setting and providing 

consultation for health care providers and military leaders.  

SPECIALIZED EXPERIENCE: Must have 24 months experience, education or training experience in clinical social 

work assignments. Completion of the Air Force Social Work Internship Program may be substituted for 12 months of the 

specialized experience requirement. This experience demonstrates particular competencies of knowledge, skills, and 

abilities to successfully perform the duties of the position. Must have specialized experience in professional social work 

that includes interviewing people to establish the nature and extent of their problems, helping them work-out plans for 

improving the situation, providing assistance and services, referring them to community resources and other organizations 

as indicated, and assisting them to understand and modify their own patterns of behavior when appropriate. Except as 

stated above, no other substitution of education for specialized experience is allowed.   

 

BRIEF JOB DESCRIPTION:  This positions is located at the 161st Air Refueling Wing, Phoenix, Arizona.  The 

primary purpose of this position is: to provide operational leadership consultation, direct client services, community 

capacity building, preventive, remedial, and support services aimed at improving and sustaining the psychological health 

of Air National Guard (ANG) military members and their families. As a part of the ANG Wing Director of Psychological 

Health (WDPH) Program, the incumbent of this position provides access to a full range of professional services for the 

populations served. The Air National Guard Psychological Health Program (ANG PHP) will provide consultation to 

operational leadership on psychological health issues and vertical integration of Military Service and Department of 

Defense (DOD)-wide psychological health initiatives and population-health monitoring. Clinical and administrative duties 

focus on outreach, education and prevention, needs-based and psychosocial assessment, diagnosis, short-term problem 

resolution, and provision of or referral to evidenced-based interventions. Responsibilities include providing: primary, 

secondary, and tertiary prevention programs, specialty training for ANG health care professionals and other personnel on 

issues related to the psychological health of Airmen and their families, and multi-level community organization, 

collaboration, and enhancement. Individuals requiring clinical interventions (i.e., clinical treatment) for other than short-

term problem resolution should immediately be referred to an appropriate and competent clinical professional. The ANG 

PHP will contribute to DoD and Military Service development of a strategic plan for delivery of comprehensive services 

to support psychological health. It will promote the availability of and access to an adequate continuum of care to ANG 

members. Additionally, it will ensure clinical mental health services being provided are integrated with other counseling 



and supportive services at the installation level, and from Federal, State, and territory, as well as military and non-military 

organizations external to the installation (e.g., Military OneSource, Military and Family Life Consultants, and TRICARE 

Network). 

 

SELECTING OFFICIAL:  Colonel Patrick Donaldson 


